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Imagine a structured environment where people learn to think out loud.

The Great Life Adventure

The Great Life Adventure is a facilitated conversation experience that develops critical

thinking, emotional intelligence and confident decision through meaningful dialogue.

Conversation is the vehicle. Thinking is the destination.
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m whky This Matters

The world doesn't just need smarter people.
It needs better thinkers.

Artificial intelligence is changing the way we work, but it cannot replace the distinctly human
abilities that make people valuable in every workplace and community. The ability to:

v think critically

v consider multiple perspectives
v regulate emotions

v solve complex or ambiguous problems
v communicate with empathy
v make thoughtful decisions

v communicate their reasoning
v justify decisions

v listen

v collaborate

v adapt

These are not learned by listening to lectures.

They are developed through conversation, reflection and practice.

The Great Life Adventure creates an environment where participants practise these
essential human capabilities together. As the journey unfolds, players encounter
different challenges that encourage new vocabulary, appreciation of others, creative

thinking and respectful debate.

The Great Life Adventure doesn't teach people what to think. It creates a safe place
to practise how to think together.



m What is it?

A conversation experience disguised as a board game.

The Great Life Adventure combines redalistic life situations, guided discussion and structured
thinking roles to help participants explore the kinds of decisions they will face throughout life.

v Every conversation begins with a relatable scenario.
v Every participant contributes from a different perspective.

v Every discussion develops the habits of thoughtful decision-making.

Rather than teaching people what to think, the experience encourages them to practise
how to think.

Participants explore

Personal Identity

Each conversation expands from the individual to the wider world, helping participants

understand how everyday decisions affect themselves and others.
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Better decicions come from hearing every voice.

m Every Perspective Mattere

Each participant is assigned a different thinking role. THE FACTS
Instead of everyone arguing from their own opinions, t,(r-
players learn to examine the same situation from \. @?

multiple perspectives.
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Organise the thinking:

Lead the journey:
Move things 2l0n8:

~
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Thinking Perspective Focus
Facts What do we know?
Feelings How do people feel?
Opportunities What could go well?
Risks What could go wrong?
Ideas What solutions can we create?
Emotional Reactions What happens when emotions take control?

Guides the discussion and keeps the conversation
Leader )
moving.

Participants quickly discover that complex problems rarely have simple answers—and that
listening to different viewpoints often produces better decisions than defending their own.



Real life doecn't come with easy ancwers.

m Conversations That Mactter

The Great Life Adventure introduces participants to realistic situations that encourage
discussion rather than debate.

Examples include:

4 Who am | becoming? ============== == e e e m——— e
S

~ ~ Should | change the way | look—or the way | think about myself?

() [5 Family responsibility ===========—— e e e e e e

i‘l“\
m,@‘\'}n Should | continue supporting my family financially, or encourage them to become
independent?

e Citizenship -========——— e
5[{1 Does my vote really matter?

= _ Work and adulthood ---=============-=———— e mmm e

-~ Is the world of work changing too quickly, or does education need to prepare us
differently?

There are no perfect answers.

The value lies in exploring different ways of thinking before deciding.
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The Great Life Adventure is about navigating complexity. ° /
Every Life Card is essentially asking: ®

"What kind of person will you become when life isn't straightforward?”
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m Building the LanguUage of Emotions

If you can’t name an emotion, it’s difficult to manage it.
Throughout the experience, participants build a practical vocabulary for understanding

themselves and others.

Beginning with familiar emotions like fear, anger and surprise, they gradually explore richer
emotional language such as:
« Empathy

+ Consideration

+ Confidence

* Sincerity

* Honesty

« Curiosity

 Resilience

Each word is connected to realistic HONEST IS WHEN...

| see money falling from
someone’s pocket and | run
after them to give them their
money back.

situations, helping participants move
beyond definitions to genuine understanding.

Greater emotional vocabulary leads to greater self-awareness,

clearer communication and stronger relationships.

m More than CONversation

The conversations continue long after the game ends.
Along the journey participants are encouraged to:

v recognise the strengths of others

v explain their thinking

v challenge ideas respectfully

v consider alternative viewpoints

v respond instead of react

v solve problems creatively

v build confidence through discussion

v appreciate different life experiences

These small moments of conversation help develop habits that extend far beyond the

classroom or training room.



m Where it can be Used

Designed for every organisation developing human capability.
The Great Life Adventure can be used wherever people are preparing for life, work or
leadership.

Suitable for:

«  Youth development programmes
«  Team development workshops

« Graduate programmes

« Learnerships

« Leadership development

« Corporate learning

+  Community organisations

« Faith-based groups

Because every conversation is facilitated, the experience can be adapted to different ages,

industries and learning environments.

Every great decision begins with a conversation.

Whether you're preparing young adults for the workplace, developing future leaders, or
building stronger teams, meaningful conversations remain one of the most powerful ways

people learn.

The Great Life Adventure provides a structured, engaging and memorable way to develop

the human capabilities that matter most—in work, in relationships and in life.

Start the conversation.
Discover how The Great Life Adventure can support your learning or development

programme.

We help organisations measure,

understand, and improve English

capability in the workplace

— so, hiring, training, and

performance actually work.
Q 082714 7043 DA kaleidoprax.co.za

info@kaleidoprax.co.za



